The 
The Idea Behind this Research 1.
What worries every higher education graduates (bachelor's or master's level) is what the labor market demand for the profession in which he will graduate. In the recent years we have seen a high increase in the number of institutions of higher education (as is described below and in more detail) both public and private, raising the questions: Does the Albanian Labour market need so many high education specialists? Do we have an oversupply of graduates? So, we decided to make estimation for one profession that is the graduates in the Finance Profile. From a survey of branches offered by institutions of higher education (public and private), it was observed that from a total of 58 institutions of higher education, 32 of them offer studies in Finance. This was an indicator which showed us that the labor market has a great offer for this specialty, and it made us curious to see if the projected demand by employers in the public and private sectors of the economy was able or not to absorb this offer. and the labor market.
Secondly, were conducted interviews with secondary and higher education specialists, especially of the Ministry of Education and Science, Ministry of Interior, Ministry of Labor, Social Affairs and Equal Opportunities, Institute of Statistics, Department of Public Administration, etc.
For providing the necessary information, primary and secondary sources were used. Primary data are provided from target groups involved through various forms of communication:
• Official Request to the institution • Communication via e-mail • Communication by phone • Direct meetings with employees who had access to the information sought.
• The official website of the institutions or organizations Secondary data are the result of contemporary literature, reports and studies.
Limitations and Assumptions
• It is assumed that the market in 2008 is in equilibrium, the supply equals demand.
• In the calculation of supply, is not included the number of graduate finance students abroad.
• Vacancies for finance profiles are calculated on the basis of: the active labor force for a four-year period: 2008 -2011 , and the number of people retiring (urban and rural) for each year of this period.
• In calculation of pensioners are considered only the active labor force, employees and not the total labor force in population level. Demand is only represented by the vacancies and there are not any data or coefficient which give us information on new positions that may arise in the future for finance profiles.
Demand

4.
The DEMAND was the most difficult part to be calculated. Many assumptions had to be made. The margin of error is estimated to be higher in this side. Following are presented main categories of employers and the calculated places taken by individuals graduated in "Finance". More detailed information is included in annexes in Tables no.1-no.22. To the group of large businesses have gone down the number of businesses operating in the banking system audit companies and accounting firms. The financial institutions (banks and non-banking financial organizations) we received for review separately, because due to their profile , the number of finance positions is in significant levels, compared with the average obtained for large businesses.
VIP Businesses 848-5 = 843 From the VIP businesses are discounted the billing system companies, because resulted with a high number of accountants in their structures. In this group of companies are included mobile companies, and CEZ Distribution. After making the above mentioned exceptions the corresponding tables for calculating finance positions in the private sector were built. With the Table no.7 ends the process of calculating the total demand for positions in finance profile. As mentioned above the extracted data pertaining to the year 2012 and the demand that we have calculated is considered completed, so currently are 100,806 employed accountants.
Total Demand for Finance Profiles in Albania
Supply
5.
In recent decades, Albania has gone through a process of expanding education, where an important part consisted in Higher Education (HE). Reforms launched in the field of education allowed universities to expand and at the same time newly created institutions received the university status. According to the official website of the Public Agency Accreditation Higher Education (PAAHE), by December 2012 have been licensed 58 public and private universities. Although the number of private HEIs is greater than the public ones, the number of students studying in private HEIs is about 18% of the total number of students. From a first appearance in Table 8 , we can notice amore than 4 times increase in the number of graduates in finance from 2005 to 2011. Making a graphical representation of the data (Figure 3) , we see that this occurred in the past 3 years, from 2008 to 2011.
We think that this phenomenon has occurred not only due to the increase of the contingent of graduate students in public universities, but as can be seen easily, due to market entry and development of a large number of private universities. Thus we see that the numbers of students that are added during the years to finance branch, are growing steadily each year, for both categories public and private universities. This offer for the Finance graduates increasing each year at significant levels will be converted into unemployed financiers, if won't be open new jobs positions.
Analysis-Calculation of Vacancy Positions in Finance 6.
Firstly we find out how many vacant positions are created during 2008-2011, by retirement of individuals who are part of the labor force in finance profile.
Thus computed early retirement percentage of the total number of labor force in the Republic of Albania for the period from 2008-2011.
Then computed the rate of retirement for each year and applied this ratio to the number of labor force in the "finance profile", as we considered the retirement rate for "finance profile" consistent with the retirement rate of the total labor force. Secondly, using the data in table 11, we can estimate the vacancies for each year. We'll take into consideration as well the fact that there is a difference in each year between vacancies and the number of graduate students who will fill them. So the vacancies are carried out each year depending on the fulfillment of the supply. We notice that in the first year the supply has increased significantly, due to first graduating students from private universities. In the coming years, although with a slightly slower pace, the direction of the curve does not change.
Comparing Demand with Supply 7. In the graph shown in Figure 5 is noted that the demand as well as supply continued to grow until the mid-2009 and after this period has begun to decline by almost the same rate at which it is grown. This decrease is mainly explained by the economic crisis that swept the world economy and of which our country was affected. From the chart is noted that till 2010 demand and supply gap has been very high and therefore the labor market needed high qualified labor force in finance. During 2010 there was a rapid decline of demand and a fast rising of Supply reaching so the equilibrium within 2010. This period has witnessed a "boom" in the supply (in late 2010), and coincides with the completion of the cycle of study (bachelor level) started in 2008, the year when have started the private HEIs. Unfortunately this upsurge supply coincides with the period when demand falls with the equally rapid pace.
What is the Supply' Trend for the Period 2012-2015 ? 8.
The higher education system was not sufficiently responding to the future needs of society and the economy in general. Many of its aspects did not respond to the dramatic changes that have occurred in the rest of Albanian society. So the need for a quality improvement reform emerged. As a consequence during 2014 all universities underwent a process of quality assessment, the results of which was final closure of 21 universities and license suspension of 4 others 14 . In July 2015 a new Law in Higher Education and Scientific Research was approved. Currently we have the following situation:
According to the National Strategy for Development and Integration 2014-2020 15 one of the Strategic priorities and objectives is to Profile and differentiate HEIs to better respond to the labour market needs, to the national and regional development needs as well as to the integration process.
But data from INSTAT shows that the number of jobseekers with university education for 2014 is 8'143 which means the highest in the last 10 years, and 37% higher from 2013. So from the existing data we can say that still in 2015 we have an oversupply of graduates, which cannot be absorbed by the labour market.The economic growth recorded throughout the last decade had a limited impact on employment of graduates.
Conclusions & Recommendations 9.
1. The system must respond to the future needs of the labor market and is as well the duty of universities to lead and guide the labor market in these developments towards a knowledge-based economy. 2. As regards the number of qualified candidates who wish to enter university, it is important not to jeopardize the quality of universities by expanding the system faster than the increase in the number of eligible students. 3. Government and different social partners must work together to correct for any occupational mismatch ensuring so an adequate supply of workers with the skills needed to sustain the economy's long-term productive potential growth. To successfully overcome this challenge, the major concern is to be able to measure individual occupational mismatch appropriately.
Ministry of Education and Science can consider creating incentives for institutions in order to create
Programme Advisory Committees (PAC), and the inclusion of representatives of employers from sectors such as engineering, engineering technology, business or medicine. PAC's mandate would include: (i) confirm the information from the market about the current and future demand for graduates from various disciplines, and (ii) providing advice on the knowledge and skills needed. 
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